


service prior to the date of ratification of this 2022-2027 Local 300 MOA shall not be 

eligible for the lump sum cash payment. 

In no event shall any employee receive greater than $3,000 in bonus payments pursuant 

to this section. 

5. Conditions of Payment

a. The lump sum cash payment pursuant to Section 4 of this 2022-2027 Local 300
MOA shall be payable as soon as practicable upon ratification of this 2022-2027
Local 300 MOA.

b. The general wage increases pursuant to Section 2.a. and 2.b. of this 2022-2027 Local
300 MOA shall be payable as soon as practicable upon ratification of this 2022-2027
Local 300 MOA.

c. The general wage increases pursuant to Section 2.c., 2.d. and 2.e. of this 2022-2027
Local 300 MOA shall be payable as soon as practicable following the effective dates
of such increases.

6. Welfare Fund

Effective February 23, 2027, there shall be a recurring $100 per annum per employee
(active and retiree) increase to the welfare fund contribution.

7. Annuity Fund

a. Effective February 23, 2027, Article III, Section 12 a. and b. of the Assistant Buyers
Agreement shall be amended to include an additional annuity contribution on behalf
of each employee for all titles in the collective bargaining unit, in the amount of
Three Hundred Seventeen Dollars ($317) per annum for a new total amount not to
exceed Three Thousand, Thirty-Five Dollars ($3,035) per annum.

This section 7 a. is not applicable to the titles Administrative Procurement Analyst

(Non-Managerial) and Administrative Quality Assurance Specialist (Non­

Managerial).

b. Effective February 23, 2027, Article III, Section 12 of the Assistant Buyers
Agreement shall be amended to include an additional annuity contribution on behalf
of the Administrative Procurement Analyst (Non-Managerial) and Administrative
Quality Assurance Specialist (Non-Managerial) titles, in the amount of Three
Hundred Seventeen Dollars ($317) per annum for a new total amount not to exceed
One Thousand, Four Hundred, Eighty-Seven Dollars ($1,487) per annum.
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11. Payroll

Effective as soon as practicable following ratification of this agreement, all employees ofMayoral agencies, the Department of Education, and the New York City HousingAuthority who receive paychecks via direct deposit shaU be opted out of receiving paperpay stubs. Employees may choose to opt-in and receive paper stubs via NYCAPSEmployee Self-Service or the appropriate method at employers not on NYCAPS.

12. Continuation of Tenns
The tenns of the predecessor collective bargaining agreement, MOA, and relatedagreements shall be continued except as modified pursuant to this 2022-2027 Local 300MOA.

13. Approval of Agreement
This 2022-2027 Local 300 MOA is subject to union ratification.

FOR THE CITY OF NE\Y YORK 

BY:� 
RENEEC� Commissioner of Labor Relations 

Dated: September 15, 2023 

BY: 


